
 

 

 

 

 

 

 

 

Assistant Professor in Health Promotion 

 

School of Public Health/Department of Social and Preventive Medecine 

 

The Université de Montréal is francophone, Québec’s largest university, and a global centre of excellence 

in research and training in public health, including global health. Health promotion encompasses the 

combination of strategies aiming to influence determinants of health to enable individuals, groups and 

communities to increase control over their health through the improvement of their living conditions and 

ways of life. The ESPUM is accredited by the Council on Education for Public Health (CEPH). The 

Department of Social and Preventive Medicine offers training in research and professional programs in 

epidemiology, global health, bioethics, biostatistics, and health promotion. Our professors are affiliated with 

several research centres of excellence in Montreal and have numerous national and international 

collaborations. Professors working in the area of health promotion are internationally recognized for their 

research on: 

 Social inequalities and social determinants of health – the ways in which social categories shape health 

and risk factors for illness; 

 Urban environments and health – how built environments and local public policies influence population 

health; 

 Infancy (including the perinatal period), childhood and child development, recognized as a determinant 

of health throughout the lifecourse, 

 Evaluation of health promotion interventions, including processes and implementation, and their 

impacts on life settings and the health of populations. 

As an assistant professor, you will have the opportunity to contribute to… 

 Teaching primarily at the master’s and doctoral levels 

 Supervision of master’s and doctoral students (thesis and professional) 

 The development and implementation of a programme of research in one of the 4 areas of concentration 

mentioned above 

 Collegial participation in the life of the department and the school, including in departmental activities and 

committees.  

 Outreach/engagement with the broader scientific and health promotion policy and practice communities.  

 

Université de Montréal has more than 10,000 employees and is one of 
Canada's Top 100 Employers. 

UdeM has Canada's 2nd largest student body and ranks among the top 

five Canadian research universities, receiving more than half a billion 

dollars in research funding every year. 

Through the achievements of the members of its community, UdeM 

participates in building today’s and tomorrow’s world.  



 

 

To succeed in this role, you’ll need: 

 PhD in a discipline relevant to health promotion.  
 Experience in qualitative or mixed methods research in health promotion. Research experience 

related to public policy and health promotion an asset.  
 Experience and versatility in teaching and in multidisciplinary research a significant asset. The 

language of instruction is French.  
 An adequate knowledge of the French written and spoken language or a strong commitment to 

mastering the proficiency level required, in accordance to Université de Montréal’s Language 

Policy. An institutional learning support program is offered to all professors wishing to learn French 

or improve their communication skills.  

How to submit your application 

We invite you to submit a resume together with a letter of motivation describing your potential contribution 

to teaching in health promotion and to the development of the Department and the school to : 

Doctor Christina Zarowsky, director 

a/s Madame Agnès Chirinian 

Département de médecine sociale et préventive, ESPUM 

Université de Montréal, C.P. 6128, Succursale Centre-ville 

Montréal (Québec) H3C 3J7 

Fax : (514) 343-5645    Email : agnes.chirinian@umontreal.ca   

 

Two letters of recommendation should be sent separately directly to Dr Christina Zarowsky. 

Additional information about the position 

Reference number ESP 10-18/2 

Application deadline  Until December 14, 2018 inclusively 

Salary Université de Montréal offers competitive salaries and a full range of 
benefits 

Starting date June 1st 2019 or later 

 

Université de Montréal is strongly committed to fostering diversity and inclusion. Through its Equal Access Employment 
Program,UdeM  invites women, Aboriginal people, visible and ethnical minorities, as well as persons with disabilities to send their 
application. We will –confidentially – adapt our recruitment mechanisms to the specific needs of people with disabilities who 
request it. We also welcome applications from candidates of all orientations and sexual identities. All qualified applicants are 
encouraged to apply; however, in accordance with Canadian immigration requirements, priority will be given to Canadians and 
permanent residents. 

Université de Montréal’s application process allows all members of the Professor’s Assembly to review the application files 
submitted. If you wish to keep your application confidential until the shortlist is established, please mention it in your application.  

 

http://secretariatgeneral.umontreal.ca/public/secretariatgeneral/documents/doc_officiels/reglements/administration/adm10_34_politique-linguistique.pdf
http://secretariatgeneral.umontreal.ca/public/secretariatgeneral/documents/doc_officiels/reglements/administration/adm10_34_politique-linguistique.pdf
mailto:agnes.chirinian@umontreal.ca
http://carrieres.umontreal.ca/diversite-et-inclusion/

