CLUSTER HIRE FOR DESIGN-BASED STATISTICAL INFERENCE FOR SOCIAL
SCIENCE AND POLICY EVALUATION

University of California, Riverside

The University of California, Riverside (UCR) invites applications for four faculty cluster hires
at an open rank in design-based statistical inference for social science and policy evaluation.
Relevant disciplines include, but are not limited to, Business, Economics, Education, Medicine
(Epidemiology and Public Health), Political Science, Public Policy, Sociology, Psychology, and
Statistics/Biostatistics. We seek candidates who excel at developing, testing, and applying
cutting-edge research designs and statistical methods for causal identification. Successful
candidates might make theoretical and methodological contributions to causal inference, develop
novel experimental designs, conduct Bayesian meta-analysis, program evaluation, applied
econometrics, or political methodology, and will show an interest to work across traditional
disciplines and ability to attract extramural funds.

The preceding is a “short” job announcement. More information is available regarding the
Design-Based Statistical Inference for Social Science and Policy Evaluation cluster is available
on-line. This information for recruitment of persons at the Assistant Professor level is available
at: https://aprecruit.ucr.edu/apply/JPF00469. Comparable information about recruitment of
persons at the Association or Full Professor level is available at:
https://aprecruit.ucr.edu/apply/JPF00468.

Review of applications will begin January 8, 2016 and will continue until the position is filled.

Senior application materials should be submitted to https://aprecruit.ucr.edu/apply/JPF00468.
Junior application materials should be submitted to https://aprecruit.ucr.edu/apply/JPF00469.

UCR is embarking on a major new hiring initiative (http://clusterhiring.ucr.edu) that will add 300
tenured and tenure-track faculty in 33 cross-disciplinary areas and invest in research
infrastructure to support their work. This initiative will build critical mass in vital and emerging
fields of scholarship, foster truly cross-disciplinary work and further diversify the faculty at one
of America’s most diverse research universities. UCR is a world-class research university with
an exceptionally diverse undergraduate student body. Its mission is explicitly linked to providing
routes to educational success for underrepresented and first-generation college students. A
commitment to this mission is a preferred qualification. Advancement through the faculty ranks
at the University of California is through a series of structured, merit-based evaluations,
occurring every 2-3 years, each of which includes substantial peer input. The University of
California is an Equal Opportunity/Affirmative Action/ADA/Veterans Employer with a strong
institutional commitment to the achievement of excellence and diversity among its faculty and
staff.
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