Tenure Track (Assistant or Associate Professor Rank)
Clinical Psychology

The Department of Psychology at the University of North Texas (UNT) invites applications for
two tenure-track faculty positions. We seek an Assistant Professor (1 position) and an
Assistant/Associate Professor (1 position) to join the core faculty of the APA-accredited

doctoral (PhD) program in Clinical Psychology, which has been continuously accredited for more
than 40 years. Successful applicants must evidence an active and potentially externally fundable
program of research (area of focus is open).

The University of North Texas is a Carnegie-designated Tier One research university. UNT is
located within the Dallas-Fort Worth metroplex, which is the most populous metropolitan area
for both Texas and the South, and the fourth-largest metropolitan area in the U.S. As the largest
university in the metroplex, the flagship Denton campus educates over 38,000 students and
more than 7,700 graduate students. The main campus is linked with the UNT Health Sciences
Center via federal grants, research collaborations, and student practicum placements.
Collaboration opportunities with other major universities in the area are also possible. North
Texas VA Health Care System, which is home to the largest mental health service in the nation,
is also nearby and a longstanding close collaborator. With 105 Bachelor’s, 88 Master’s, and 37
Doctoral programs, UNT offers great opportunities for interdisciplinary and collaborative
research. The department is home to ~25 FTE faculty and two other doctoral programs, in
addition to a large undergraduate program with more than 1300 students. Candidates with
collaborative potential with faculty associated with the department’s other doctoral programs
in Behavioral Sciences and/or Counseling Psychology are encouraged to apply.

Substantial proportions of our majors (approximately 50%) and graduate students
(approximately 30%) are from diverse racial/ethnic backgrounds and UNT is imminently
projected to become recognized as a Hispanic Serving Institution. A documented commitment
to and engagement with diversity in all its forms is expected. Current faculty evidence their
commitment to diversity across their areas of research. To learn more about the programs’
commitment to diversity and program more generally, interested applicants are encouraged to
visit the program’s homepage at: https://psychology.unt.edu/graduate-programs/clinical-
psychology

Required Qualifications:
e Ph.D. in Psychology from an APA-accredited doctoral program in clinical psychology or
foreign equivalent
e Engagement in impactful research (area open)
e Licensed or license eligible (any state is acceptable)

Preferred Qualifications:
e Record of seeking competitive extramural funding
e High quality publications and professional presentations



e Evidence of competence in undergraduate and/or graduate teaching

e Excellent written and oral communication skills

e Completion of supervised postdoctoral hours

e Evidence of commitment to diversity and equity in education through research or other
scholarship, teaching, and/or service.

e Ability to supervise students working with Spanish-speaking clients and/or participants

Applications should be submitted at https://jobs.unt.edu/ (position number: 00005015 for the
Assistant/Associate Professor position and position number: 00005214 for the Assistant
Professor position). In addition to a letter of interest and current curriculum vitae, applications
should include a research statement, teaching statement and summary of teaching evaluations,
three representative publications, and the names and email addresses of three writers of
letters of recommendation (referees will be contacted via the online system to submit letters
directly).

Review of applications begins November 15, 2019. Applications will be reviewed weekly until
the search is closed. Questions may be directed to Dr. Jennifer Callahan, Faculty Search
Committee Chair at Jennifer.Callahan@unt.edu.

The University of North Texas System and its component institutions are committed to equal
opportunity and comply with all applicable federal and state laws regarding nondiscrimination
and affirmative action. The University of North Texas System and its component institutions do
not discriminate on the basis of race, color, sex, sexual orientation, gender identity, gender
expression, religion, national origin, age, disability, genetic information, or veteran status in its
application and admission processes, educational programs and activities, and employment
practices.






