Post-Doctoral Research Fellowship – Immediate Opportunity
School of Public Health, University of Michigan
Science of Behavior Change:  Applying Basic Behavioral Science to Improve Children’s Health 
Applications are now being accepted for a post-doctoral research fellowship (1 year with opportunity for 2nd year based on satisfactory performance) in the Department of Health Behavior and Health Education in the School of Public Health (SPH) at the University of Michigan.  The Department of Health Behavior and Health Education (HBHE) is internationally known for research and intervention work concerning social factors affecting health-related behavior and health status, and for developing and evaluating interventions designed to improve individual and community health.  Research team members for this project are based in HBHE and at the Center for Human Growth and Development (CHGD), an interdisciplinary research unit focused on biological, behavioral, and cultural aspects of child development. Team members are developmental, clinical, and social psychologists and pediatricians interested in families, child health, behavior and development.  

The Study PI is a developmental psychologist (A. Miller) in Public Health, with collaborators in Pediatrics and Psychology (E. Fredericks, A. Gearhardt, R. Gonzalez, J. Lumeng).  Our team studies child self-regulation, stress, and eating behavior in relation to obesity risk.  We are starting a new NIH-funded project focused on mechanisms of behavior change in children.  We are developing behavioral interventions for 9 to 10 year old children that include executive function training, food cue training, biofeedback, and motivation. The position will involve working closely with the PI and the team on intervention implementation and supervising research staff who are delivering the interventions in an established longitudinal cohort of low-income families.  In addition, the postdoctoral fellow will be encouraged to collaborate on the analysis, presentation, and ultimately writing/publication of these data. Major features of the post-doc include: 1) a mentor-based research apprenticeship with an experienced NIH-funded investigator and interaction with NIH staff affiliated with the project; 2) aiding in the development and implementation of behavioral health interventions with children and families; and 3) an opportunity to participate with other fellows at Michigan in a formal T-32 postdoctoral training curriculum focused on developmental science and child health interventions, based at CHGD.  
Qualifications:

We are seeking an individual who is trained in basic psychological and/or developmental science to apply these skills in an intervention context focused on self-regulation and child health.  The successful candidate will have earned a Ph.D. by the time of appointment in developmental psychology, cognitive development, human development and family studies, developmental neuroscience or a related field specializing in research on child development, and have experience working with children and families.  Desired qualifications include interest / experience in working with low-income families, parenting, and/or contextual factors associated with childhood obesity risk; intervention experience; experience working with computer-based assessments (e.g., Go/No-Go tasks) and experience or ability to learn software to program and run cognitive-behavioral testing tasks (e.g., Inquisit, EPrime).  Salary is in line with NIH pay scale.  Offer includes full UM health benefits. 
To Apply: 
Submit CV, a statement describing research interests, one to two (1-2) writing samples, and three letters of recommendation to the Science of Behavior Change Postdoctoral Fellowship Committee (email: alisonrg@umich.edu).  Review of applications will begin immediately and continue until the position is filled (Start date of January 1, 2016 or earlier preferred).  Key selection criteria include: (1) training and demonstrated proficiency in developmental science methods; and (2) interest in applying basic behavioral science to improve children’s health and well-being.
The University of Michigan, as an equal opportunity/affirmative action employer, complies with all applicable federal and state laws regarding nondiscrimination and affirmative action. The University of Michigan is committed to a policy of equal opportunity for all persons and does not discriminate on the basis of race, color, national origin, age, marital status, sex, sexual orientation, gender identity, gender expression, disability, religion, height, weight, or veteran status in employment, educational programs and activities, and admissions. The University of Michigan conducts background checks on all job candidates upon acceptance of a contingent offer and may use a third party administrator to conduct background checks. 
